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Defeminization of practicing dentists: A national perspective

Sanaa Masood Aslam,’ Emaan Ahsin,2 Nasar Um Min Allah3

Madam, The dental profession has witnessed a
progressive shift where female dentists are becoming
more prevalent in many countries, including Pakistan.
This trend, known as the feminization of dentistry?, can be
attributed to changing societal and economic
perceptions, increased acceptance of diverse gender
roles, and the recognition of the benefits of adopting
feminine traits in the dental profession.2 In Pakistan, the
transition began in the early 1990s when the quota
system limiting seats for women in medical and dental
schools was abolished. Currently, around 70% of
undergraduate dental students in Pakistan are female.2

However, despite the promising number of female dental
students, there is a significant drop in postgraduate
training and professional practice. Only 5% of graduating
female dentists pursue postgraduate training, and only
half of the registered female dentists work.3 The reasons
for this decline include a glass ceiling effect, which
hinders women's advancement in their careers, the lack of
female representation in leadership roles, the absence of
female mentorship at the postgraduate level, and dual
family and domestic responsibilities. Additionally, female
dentists may face bias and preference towards their male
counterparts in high-status specialities, impacting their
promotional opportunities and patient preferences.#>

Persistence of societal pressure and traditional gender
roles also contribute to the dropout rate of female
dentists in Pakistan. Many young women are often
pressured to prioritize family obligations over
professional commitments, leading them to leave the
dental profession early. Moreover, the absence of part-
time options further limits their ability to balance family
responsibilities with dental practice.
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To address these challenges and enable the sustained
involvement of female dentists, several measures are
necessary. Increasing female representation in leadership
roles, make leadership part of the educational curriculum,
providing mentorship opportunities, and establishing
strong social support systems for women are crucial.
Reforms should also focus on improving ergonomics in
dental practice, highlighting cultural loopholes for
gender biases, equity issues and implementing policies
that support working mothers, such as flexible working
hours, adequate maternity leave and family care facilities.

While efforts have been made to increase the number of
female dental students, there is still a long way to go in
creating an inclusive and supportive environment for
practicing female dentists in Pakistan. By addressing the
root causes of the gender disparity and implementing
necessary reforms, Pakistani society can break the glass
ceiling and allow future generations of women to
contribute fully to the field of dental healthcare.

DOI: 10.47391/JPMA.10196

Submission completion date: 03-07-2023
Acceptance date: 12-08-2023

Disclaimer: None.
Conflict of Interest: None.

Source of Funding: None.

References

1. Steiner-Hofbauer V, Katz HW, Grundnig JS, Holzinger A. Female
participation or "feminization" of medicine. Wien Med
Wochenschr 2023;173:125-30. doi: 10.1007/510354-022-00961-y.

2. Mumtaz R, Qazi SH, Sajjad S. Balancing profession, family and
cultural norms by women dentists in Pakistan. Open J Soc Sci
2018;6:154-70.

3. Moazam F, Shekhani S. Why women go to medical college but fail
to practise medicine: perspectives from the Islamic Republic of
Pakistan. Med Educ 2018;52:705-15. doi: 10.1111/medu.13545.

4. Mcilongo M, Strydom K. The significance of mentorship in
supporting the career advancement of women in the public
sector. Heliyon 2021;7:e07321. doi: 10.1016/j.heliyon.
2021.e07321.

5. Rajeh M, Hovey R, Esfandiari S. An inquiry into female dentists’
professional lives and concerns. Open J Soc Sci 2014;2:121-9.

Open Access

J Pak Med Assoc



